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18 September 1930

2 : Gomtractiag Officer, Spectal Support Stafr
FROH  : FPinance Divleion, sss

SUBJEC?: Gontracts for Eupleyment Entered into by Chiefs
of O Station, ,t

1. Preasnt regulations permit s Chief of an overseas station to
sater into an oplaynent sontract with iadtigenous personasl provided these
sorvices are reguired by the dutles st hand, It has Been moted they this
trps of Saployment has bean exteaded to include U.S, ¢itizens who for vari-
OUr Xepsons may sot suter on duty as Stars Zxployees. The most common tyype
would be the vifs of aa employse ot 8 smnll station locsbed in & comtry gt
Fresont on uafriendly terms with the U.5. alss included in thig 3
bovever, are U,3, citizens who have married foreign nationsls; slee relatives
of Staff Beployees who, for reasons wiktnowa to the writer, have been enm-
Ployed as contract Persoanel rather than Staff personngl. The dutiep per-
forned, as near as cen be dstermined, are of a clerical asture and are
sscomplished in the office of the Overdsas installatioss aleng vith the
#aff Zployees who have been hirsd in the U.S, This, 1n itself, msy be of
1iskle slgnificance, hovever, the terns of the tgresment under which the
locally kired perssnnel are performing could present a very serioud problen
from the standpoint of Borale smd expenpe. PFor instange, if o locally nired
mmm*: contract provides for privilages over and adove those evallsble
%o the Stars Esplayes such advantsges msy become #ore coetly %o the Agency
&8 well as causing descension at the station on the part of Staff Employees,

2. When an influx of these contrgots wes noted by the Piumance Division
they were routed tc the Baplayees Diviefon to ascertain if they were in pew
Sordsnce with tatablished procedures regarding the hirizg of individusls inm

4838. These coatracts were roturned with » notatien to the sffoct that
the Baployees Division wes not concernsd with that fype of employment eng
aftor imsistance on the part of the Finance Divigisn that they be advised ir
Sploysent was in pogordance vith eetablshed procedure ame such contract
was returned with s notation from the IXD/0SO to the effect that the Im.
Ployees Diviaion bsd ne Jurisdiction ovef contract employment i{n the field
i that the fumetion was that of 080 alpne. It was not gpecified as to
¥had review would de &iven these contracts by 030 a0 4t Was assumed by the
Fizance Division that Ahe Chiger of Statien had She power to enter into cone
¥raote locally at nia owR. torms provided, of course, that the terms were in
adtordance with est:blished 030 progedures. |

25X1A2e 3, Tour attentien 1e lovited to the attached contract vith_
entered into by the Chief of Stefion, 8k $0 the attached dig-
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m-tfc dated 1 September 1950 which cells attentlon to the clause
in the sontrect providing for leave in the U.3. the end of one year of
service. is the son of NI an employes of the
B Stetion. It appears that the terns of the contract provide for home
leave at the end of one year of service whersqs $he Staff Employess of 0SO
are normally reguired to serve two years overg¢sas before such bmﬂ‘i&m.
Further, it appears from parsgraph 3. of the attached dispatch that

requests IDY in Washinglon to discuss futwre ésployment. It is bellieved vell
%o polnt out that Eravel is directed by the G¢vernment for the convenience

of the Govermnment and is no$ meguested uy Yhe empleoyes for his own convenieace,
$411) other gquestions arise from this contract, i.e., wlll the Goverament pay
for treyel expenses $o ¥isconein or W port of debarkatior in the
T.5.t Is the equipment mentioned in N personsl equinment of

if so, the contract dees not provide for shiphent at Jovermment expense.

4. Wpil sdiate purposes of this memorandum requires a decision
in the case of j the problem of review of such contradte is ome that
will oonfront us in the future. It is for this reason that the writer womld
1ike s decision as to who has the power to depide what benefits are to be in-
oluded 15 a field contrect and whebipe thass faubracly are to be revlewed in
Headquarters and by whom?! Further, are there any ebjections to a contract
stipalating benefits to the contractes equivelent %o those avallable t¢ Stalf
wlnys:!i, f.e., leave, retirsment, travel, ahd traneportation st Covermment
expense '
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